STAR model for applications and interviews
When preparing your job applications and for interviews, take a look at the person specification and try to find examples that demonstrate your skills according to each skill listed on the person specification. 
	S – Situation
	Give the background and set the scene



	T – Task or Target
	Give the specifics of what was required, when, where, who etc.



	A – Action
	What you did, what skills you used, what behaviours or characteristics you used or showed.



	R – Result
	Outcome, what happened? What was the success?




For Example: 
Independence
Situation
Recently I spent 10 weeks in Peru as part of the International Citizen Service.  I was part of a team of six volunteers working in a school in a town called Villa El Salvador.

Task
My responsibility was to teach English in the primary school. Apart from conducting daily classes, I was required to compile a manual of activities for teaching English to leave behind when we left.

Action
At the start of my time in the school, I conducted a base line assessment to see what the children already knew. As I had never done this before, I spent time learning from others in the group and from the internet to get ideas on the types of activities to do with the school children. I kept a record of activities and these formed the basis of the manual we created for the teachers in the school. 


During that time I learned to work independently particularly in the delivery of lessons each day. I gained more confidence and learnt to adapt the lesson according to the children’s needs. I also learnt to ask others for ideas.

Result
The manual was created and was left for the next group of volunteers to revise, adapt and expand. At the end of my placement I conducted another assessment and this showed that children improved their English during the period when I taught them.
